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1. Aim   
Our Mission as a Catholic school is to provide the highest possible standards of education for all 

our students, recognising the value and uniqueness of everyone, delivered in the context of 

Gospel values and the teachings of the Church.  We aim to provide a safe place, where each and 

every student is nurtured to become capable, independent learners and tolerant, kind, 

thoughtful and responsible young people, who realise that with Faith, all things are possible.  

  

To act justly,  

To love mercy,  

And to walk humbly with God  

  Micah 6:8 

The Traits of a La Retraite Student 

It is our promise to equip every student with the knowledge, experiences and resources to 

understand the meaning of, and have the opportunity to define themselves, as a La Retraite 

student. 

The policy builds on the 2021 statutory guidance requirements for careers, enterprise and 

work-related learning, has been built around the Gatsby Benchmarks and is tailored in line 

with the ethos and direction of our school.  It has been drawn together to support the 

outcomes of the Lambeth wide career cluster and to meet all statutory requirements for 

careers guidance and career related learning. 

The Careers Policy is central to our Mission at La Retraite. We recognise that all students 

have special skills, abilities and aptitudes and all have an entitlement to access a wide 

range of activities to enable them to achieve their full potential. Gatsby benchmark 8 

outlines the provision of personal guidance to all students therefore at La Retraite, we aim, 

through a comprehensive Careers programme to develop the whole child, to give them a 

positive experience of Careers so that they become active citizens and contribute to future 

society.   

The eight Gatsby Benchmarks of Good Career Guidance are: 

1. A stable careers programme 

2. Learning from career and labour market information 

3. Addressing the needs of each pupil 

4. Linking curriculum learning to careers 
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5. Encounters with employers and employees 

6. Experiences of workplaces 

7. Encounters with further and higher education 

8. Personal guidance 

 

At La Retraite our mission as a Catholic School is to provide the highest possible standard of 

education for all our students. From this we derive the need to educate students thoroughly 

about Careers and Work-Related learning in order for them to make effective transition from 

school to adulthood and employment. In this way, we will ensure La Retraite students become 

well informed citizens and leaders of the future.  

 

1.1 Development priorities for 2021/22  
 

Participation in the Lambeth Alumni Career Cluster gives the school a robust opportunity to 

take stock of current provision and identify challenging development priorities. We are 

committed to delivering provision in line with the eight Gatsby Benchmarks and have 

achieved the Investors in Careers Award Stage 3. Following completion of the Compass audit 

our particular priorities are to build on our following strengths and address our priorities for 

development:  

• To increase links between schools, further education, employers and higher education 

and improve the effectiveness and sustainability of these partnerships, incorporating 

Section 42b of the 1997 education act- Baker Clause.  

 

• Staff CPD to include an ongoing programme of career related training from ECT level to 

all staff CPD as appropriate to staff requirements to enable delivery of the careers 

programme at La Retraite RC School. 

 

• Upgrade our careers monitoring to Compass+ to evaluate careers provision across the 

school with relevance to the Gatsby Benchmarks. 

 

• Promote the T Levels in Health midwifery, construction and media which the sixth form 

will be offering in 2022.  

 

• Continue to build partnerships with Businesses in order to be able to offer 45-day work 

placements as part of the T Level programme.  
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• Build our partnership with our link STEM employer, the Railway Delivery Group and our 

link FINANCE employer WCIB.  

 

• Work with our Enterprise Advisor from Morgan Stanley, to develop the T Level marketing 

and curriculum.  

 

• Complete a whole staff audit of careers knowledge with the intention of careers CPD for 

staff.  

 

• Develop a CPD programme for staff development in careers from Early Careers Teacher 

(ECT) to whole staff on Careers platform Unifrog and work-related learning.  

 

• Development of embedding careers in the curriculum with an EAL pilot class.  

 

• In light of the COVID 19 pandemic to ensure high quality and meaningful digital 

curriculum delivery if face to face is compromised.  

 

• Develop further the scholarship programme from year 7-13 and monitor the progress of 

the year 7 scholarship class pilot starting September 2021.  

 

• Move the sixth form ASDAN COPE award to an online certificate.  

 

• Maintain Investors in Careers Stage 3 Award.  

 

• Revision of the Careers section on school and Sixth Form website.  

 

• The Careers Policy is reviewed on an annual basis and developmental priorities set for 

the following year.  

 

• Recognising national and local trends and expectations. 

 

• In amendments to the lower school and Sixth Form websites, careers hubs will be 

created for Parents, students and staff containing labour market information, Unifrog 

platform, UCAS and apprenticeship information: 

o https://www.laretraite.co.uk/2919/parent-hub 

o https://www.laretraite.co.uk/2920/student-hub  

o https://www.laretraite.co.uk/2921/provider-hub  

o https://www.laretraite.co.uk/2971/staff-hub  

https://www.laretraite.co.uk/2919/parent-hub
https://www.laretraite.co.uk/2920/student-hub
https://www.laretraite.co.uk/2921/provider-hub
https://www.laretraite.co.uk/2971/staff-hub
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London is a global city. This provides many opportunities for young Lambeth residents but 

also big challenges. They are competing for jobs not just with each other but with people 

from across the UK and much of the rest of the world. The London workforce is typically 

better qualified and better paid than workers in the rest of the UK2. It is also more 

entrepreneurial, with higher levels of self-employment.  

 

Over the past decade Lambeth residents have become increasingly skilled, indicating a 

population shift with more highly skilled people moving to Lambeth3. 65% of Lambeth’s working 

age population holds a higher education level qualification (Level 4 or above) compared to 50% 

in London as a whole and 37% across the UK2.  

  

44% of La Retraite students are pupil premium eligible, 50% are English as an Additional 

Language and 18% have Special Educational Needs. The majority of our students are Black 

African and the first in their family to go to University.  Many Lambeth residents are now highly 

skilled and qualified, but those who are not risk missing out on the opportunities created by 

growth.  Many students at La Retraite come from deprived backgrounds. Too many are 

experiencing prolonged delay in taking that essential first step into a job or career.  This can 

seriously damage a young person’s confidence and self-esteem.  Our programme of support 

needs to build knowledge and resilience.  

  

See our school website for information regarding student destinations: 

• https://sixthform.laretraite.co.uk/The_Legacy_/Destinations/  

 

In order to help face the challenges of a competitive local labour market, La Retraite will:  

• Ensure up-to-date, user-friendly labour market intelligence/information (LMI) is readily 

accessible by young people, teachers and parents/carers in the career’s hub.  

• Work with Lambeth Apprenticeship Ambitions Programme to boost students 

understanding and take up of the apprenticeship pathway.  

• Ensure every student has the opportunity to gain experience of the world of work. This 

could include career insights from industry experts, work tasters, mentoring, enterprise 

activities, participation in careers events and work experience in line with the latest 

Statutory Guidance.  

• Ensure every student has the opportunity to evaluate the knowledge and skills they 

need for the workplace.  

 

 

https://sixthform.laretraite.co.uk/The_Legacy_/Destinations/
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2. People and Resources  
 

As well as a dedicated careers team at La Retraite, we believe that the delivery of careers 

development is the responsibility of the entire school community, as such every member 

has a part to play to ensure the delivery of a comprehensive and robust careers programme.  

 

Heads of Department 

Heads of department are responsible for ensuring that the planned curriculum within 

their subject area incorporates a range of opportunities for pupils to discover and explore 

progression routes and careers related to this subject. This should include information 

about potential career opportunities within the relevant subject area as well as 

opportunities for pupils to develop an understanding of how the skills/knowledge they 

are developing can support them within their future career and academic progression. 

 

All Staff 

All staff at La Retraite are responsible for ensuring that pupils engage with all elements of 

the Careers & Progression programme.  All staff are also asked to support pupils with 

exploring their potential progression routes and career options through signposting 

opportunities offered to them by different elements of the school. In addition, staff are 

asked to encourage the recording of career related learning via the school’s careers 

platform Unifrog.  

 

Pupils 

All pupils participating in activities within the Step to Success programme are expected 

engage positively with all events within the programme. Pupils are also actively 

encouraged to access the extended support offered to them through the Careers Library 

as well as one-to-one meetings with career advisers, online/printed resources and making 

use of the school’s online careers platform Unifrog to inform their careers research and 

record all careers activities with the view to creation of a personal statement and career 

development planning. 

 

Parents & Carers 

As with all elements of their child’s education, parents and carers are asked to ensure they 

actively support the school in achieving its aims, including ensuring that their child 

engages fully with the range of opportunities offered to them. We actively encourage 

input from parents in providing mentoring and employer engagement opportunities.  
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The Governing Body at La Retraite is fully committed to provide an outstanding programme of 

Careers Education for the students. The governor responsible for participation and employment 

links is Helena Wojnowska.  

Ruth Coyle is the Director of Learning and Careers Lead for the school, Janet Kelly Associate 

Assistant Headteacher has responsibility for PSHE.  Career Events provide impartial Careers 

Advice to the students, Alix Boyle works two days a week in the school to provide this service. 

Nicola Weekly is our Business Engagement Officer and UCAS coordinator.  Johann Urquhart, 

Head of Year 13 co-ordinates PSHE in the sixth form and Helise Martin is our SENCO.  

 

Madeline Love is our scholarship officer and Anita Sacks the Scholarship and ASDAN COPE 

Director. Sofia Franco, Christopher Petch and Jennifer Ariyku are Scholarship teachers. We 

ensure a joint approach to planning and evaluating provision through a termly meeting and 

review of the strategy.  

  

3. Programme and Provision  
 

Evidence suggests that a mixed delivery model is most effective in meeting students’ needs 

with integration of career learning into all lessons, some discrete timetabled provision through 

PSHE, reflection and support through tutorial time and enrichment activities for impact 

including encounters with employers from a wide range of possibilities including: 

A career development plan has been formulated to align with the Gatsby Benchmarks and 

can be accessed here:  https://www.laretraite.co.uk/2977/gatsby-benchmarks  

• Careers and skills fairs  

• Careers talks  

• Mock interview, employability skills and CV workshops  

• Mentoring  

• Enterprise activities  

• Employer based projects within the curriculum  

• Insights and taster sessions into Post 16 pathways including academic, technical and 

Higher Education and apprenticeships   

• Work Experience & Volunteering  

a 

 

Our School Calendar sets out the details of career events for La Retraite students: 

• https://www.laretraite.co.uk/423/calendar  

https://www.laretraite.co.uk/2977/gatsby-benchmarks
https://www.laretraite.co.uk/423/calendar
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 All students have ready access to one to one advice with an independent career’s adviser 

through Careers Events with a particular focus on Year 11 meeting requirements of Gatsby 

Benchmark 8. 

4. Partnerships  
Principles of engagement with partners: 

In order to develop a cohesive and stable careers program we work with a range of key partners 

in the provision of education and work-related learning at the school. 

T Levels, Work Experience and Employer Engagement: 

• An Enterprise Advisor, Comensura and ISG supports with development of T Levels  

• Vector Limited, BLS Media, Pearsons, employer provide industry placements for 

students, attend careers talks. 

• Livery Link provides contact with employers  

 

Enrichment Activities: 

• Navy Cadet School  

• Worshipful Company of International Bankers provides competitions for the students to 

participate in. 

 

Careers Support: 

• Career Events provide impartial Careers Advice two days per week.  

• ACCA work with all year 9-13 to promote Careers in Finance  

• Inspiring the future support year 10 and 11 careers fair  

• City of London Brokerage provide employer workshops for students  

• Oxford University Careers Service provide PSHE material  

• Young Enterprise help students understand labour market Information  

• UNIFROG is the careers platform used by students for Careers 

• UCAS and Emirates provide careers fairs  

• NCS The Challenge supports Year 11 developing WRL skills  

 

STEM Activities: 

• Railway Delivery group work with all Year 9-13 to promote STEM  

• Stemettes work with Year 7 & 8 to promote STEM  

• St Georges work with Year 9 to promote STEM  
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Further Education Access provision in line with Section 42b of the 1997 education act: 

• Further Education including Lambeth College  

• Higher Education Providers in London including LSBU.  

  

5. Performance Monitoring and Evaluation  
 

In order to evaluate the school’s careers performance, the school will be upgrading to Compass+ 

to benchmark, evaluate, track and report on our schools’ careers provision based on individual 

student data. 

 

As this assessment is based against the Gatsby Benchmarks the school will evaluate the 

effectiveness of the career’s development plan with regular reviews by the careers lead. As 

compass+ links to Our school careers platform we will have access to student data relating to 

careers activities. 

Measuring the impact of the careers programme is critical to ongoing development and 

success. Impact reports will be produced on a termly basis and contribute to an annual report 

to governors. This will draw on feedback from staff, parents and students and focus not just on 

enjoyment but also on the knowledge and skills developed in line with planned learning 

outcomes for the range of activities.  

Careers Guidance, ESF Cluster Developments and Participation should be included in Governors 

meetings as part of Principal/Headteacher report or as an annual agenda item with 

presentation.  

The school will be working towards external validation of its provision through the Quality in 

Careers Standard and Investor in Careers Award.  

We will review this strategy on an annual basis in liaison with our key partners.  

6. Endorsement  
 

This careers guidance strategy has been prepared as part of the Lambeth Careers Cluster. In line 

with National policy around provider access, La Retraite is working with sixteen other schools in 

the borough, alongside employers and other partners to:  

• Improve the labour market relevance of learning and,  
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• Develop a whole school approach to delivering high quality careers guidance and a 

careers curriculum.  

Our approach is endorsed by the nine employers signed up to the Lambeth Career Cluster and 

supported by our link employer Railway Group and ACCA.  

  

  


